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References: IACET Regulations and Criteria

Purpose: Policy and Procedure that prohibits discrimination within the
learning environment and within the provider's CE/T organization

Policy:

e To ensure all training participants are treated with fairness and
respect. Instructors will not discriminate against anyone for any
reason. All information presented will be respectful and inclusive of
diverse cultures, gender, ethnicity, religion, age, disability,
socioeconomic status, and or sexual orientation.

Roles and Responsibilities:

e All instructors will treat all training participants with fairness and
respect and will not discriminate against anyone for any reason. All
information presented will be respectful and inclusive of diverse
cultures.

e \Xhen conducting an orientation of new training staff, the coalition will
include a review of the Personnel Policies, which summarizes reasons
for disciplinary action or misconduct. This may include discrimination
against employees, clients, or other persons associated with the Early
Learning Coalition because of race, color, creed, age, sex, origin,
religion or disability.

e Human Resource Department will maintain documentation.
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